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Abstract

The objectives of this study are to study the factors relating organizational commitment General Y
employees in private organizations in Bangkok. Participants are 400 Generation Y employees in private
organizations in Bangkok, filled in the questionnaire. Result analysis by frequency, percentage, mean,
standard deviation and analysis of Pearson correlation coefficients. The findings reveal that Generation Y
employees in private organizations in Bangkok, rather focus on motivation factors and hygene factors in high
level with an average value of 3.76 and 3.73 respectively. The opinion about organizational commitment is in
high level with an average value of 3.64 and there is a correlation between motivation factors, hygene factors
and organizational commitment of Generation Y employees in private organizations in Bangkok. There were

positive relationships at the 0.01 level of significance

Keywords : (1) Factor affecting the engagement (2) organizational commitment

* This article is compiled from the independent study of The FactorsRelating Organizational Commitment

General Y employees in Private Organizations in Bangkok

1Masters student of Faculty of Business Administration (Management) RamKahmhaeng University

2Associate Professor, Dr. of Faculty of Business Administration RamKahmhaeng University
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