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Motivation Factors Affecting to Employee Retention of Siamese Asset Company Limited
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Abstract

The purpose of this research was to study the motivation factors affecting to employee retention of
Siamese Asset Company Limited. The sample group was 395 employees of Siamese Asset Company Limited.
Data were collected using questionnaires. Analyze results by frequency, percentage, mean, standard deviation
and Pearson’s product moment correlation coefficient.

The results of the study showed that the three most important motivation factors to retain employees
were 1) loyalty and commitment to the company (average 4.19); 2) employees and colleagues have a good
relationship with each other (average 4.07); and 3) employees can work with teammates as well (average 4.05).

This research can be applied to lay down guidelines to solve problems, improve and avoid employee
loss factors and to find ways to motivate employees to commitment with the organization as well as to develop

human resource management systems for competitiveness of the organization.

Keywords: (1) Motivation Factors Affecting to Employee Retention (2) Employee Retention
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