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ABSTRACT

The objective of this research is to study the level of knowledge management. To study the level
of learning organization. To study perception as a learning organization. To compare the perception of
being a learning organization and to study knowledge management that affects the learning organization
of personnel in Burapha University, Chon Buri Province. This research is a quantitative study using
questionnaires as a tool for collecting data from population sampling. Were 358 personnel in Burapha
University, Chon Buri Province. The statistics used for data analysis were frequency, percentage, mean,
standard deviation. Hypothesis testing is t-test, F-test, One Way ANOVA, Scheffe and multiple linear
regression

The results showed that the study of personal factors of the sample group found that most of the
women are 31-40 years old, have a bachelor's degree The duration of work is over 6 years with a salary
rate of 25,001 - 35,000 baht. The results of perception, knowledge management of personnel at Burapha
University, Chon Buri Province found that the level of perception of knowledge management of personnel
at Burapha University, Chon Buri Province. Overall, the perception level of knowledge management is at
a high level. The results of the perceived level of perception as a learning organization of personnel at

Burapha University, Chon Buri Province, found that overall there was a high level of perception of a



learning organization. The result of the hypothesis test 1 was found that overall personnel with different
gender there is no difference in perception of the organization as a whole. Overall, personnel at Burapha
University, Chon Buri Province of different ages there is no difference in perception of the organization as
a whole. Overall, personnel at Burapha University, Chon Buri Province with different educational levels
there is no difference in the perception of the learning organization. Overall, personnel at Burapha
University, Chon Buri Province that have different periods of work There is no difference in the
perception of the learning organization and overall, personnel at Burapha University, Chon Buri Province
With different salary rates There is no difference in the perception of the learning organization and the
second hypothesis is knowledge management will affect the learning organization of personnel at Burapha
University, Chon Buri Province. There are 2 factors affecting the organization of learning. Tacit
knowledge and Explicit knowledge the hypothesis testing found that all aspects of knowledge
management affect the learning organization of personnel in Burapha University, Chon Buri Province.

With statistical significance at the level of 0.05

Keyword: knowledge management, learning organization, tacit knowledge, explicit knowledge
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