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ABSTRACT

The propose of this independent study were to study the organizational climate affecting
to organizational commitment of employees of Kang Yong Electric Public Company Limited,
Samut Prakan Province classified by demographic characteristics and organizational climate
classified by structure of organization, standards of operation, responsibility, recognition,
supporting and commitment and responsibility. The instrument used in the research were
questionaires and the satistics used for data analysis consisted of Frequency, Percentage, Mean,
Standard Deviation and One-way ANOVA and Fisher’s Least Significance Difference (LSD).

Most respondents were male, 20-30 years old, graduated with Bachelor's degree, year's
experience for 6- 10 years and work for production department. The overall of level of
organizational climate were at the high level (>_< = 3.50, S.D. = 0.51). The result of Fisher’'s Least
Significance Difference (LSD) was found that in term of gender, age, year's experience and
department have difference level of organizational commitment at 0.05 level of significance. And
the results of the study showed that standards and commitment and responsibility affecting to
organizational commitment of employees of Kang Yong Electric Public Company Limited, Samut

Prakan Province at 0.05 level of significance
Keywords: Organizational climate, Organizational commitment
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