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Motivation that affects the increasing efficiency of disbursement performance of

personnel under the local administrative organization
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ABSTRACT

The objective of this study was to determine the motivation that affects the
disbursement optimization of personnel under the local administrative organization. The
sample is personnel working under the local administrative organization, Amphoe
Muang Khonkaen, Khonkaen province with the total of 200 people. The research
instrument was questionnaire regarding to motivation of work and the efficiency of
disbursement of the personnel working under the local administrative organization. Data
analysis was done using SPSS for windows in statistical analysis and multiple

regression analysis.

The results revealed 7 motivators with the average divided into each subject as

follows:

1) Work success with an average of 4.13 is important at a high level.

2) Being respected from others with an average of 3.91 is important at a high level.
3) Responsibility toward job with an average of 4.27 is most important at the highest
level.

4) Career advancement with an average of 4.08 is important at a high level.

5) Governing the personnel with an average of 3.75 is important at a high level.

6) The relationship between personnel in organization with an average of 3.98 is
important at a high level.

7) Wages and compensation with an average of 4.04 is important at a high level.



The performance of personnel in term of disbursement under the local

administrative organization has the average divided into each subject as follows:

1) Amount of work with an average equal to 4.14 is important at a high level.
2) Quality of work with an average equal to 4.08 is important at a high level.

3) Timing with an average equal to 4.03 is important at a high level.

The Hypothesis Testing found that factors related to working motivation of
personnel in term of responsibility in work, governing, being respected from others, and
work success have correlated with dependent variables or affected to working
performance of personnel in disbursement under the local administrative organization
at a medium level (R = .604) with a significant level of .05 ( F = 113.536 , df = 1, Sig =
.0000 )
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