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ABSTRACT

Research subject Factors Affecting Organizational Commitment of Employees of Local
Administrative Organizations in Saraphi District, Chiang Mai Province The objectives of this
time were 1) to study the factors affecting the organizational commitment of the employees of the
local government organization in Saraphi District, Chiang Mai Province 2) to study the
development guidelines And create organizational commitment of staff of local administrative
organizations in Saraphi District, Chiang Mai Province Sample group used in the research Are
civil servants, permanent employees, staff employed by the mission And general employment
staff in Saraphi District, Chiang Mai Province the sample size is 244 using the formula of Taro
Yamane using the research tool as a questionnaire. About the factors that affect organizational
commitment The results of the research showed that (1) sample size is 244 people The majority of
the samples aged between 41-50 years, bachelor degree level. Or equivalent to 161 people,
having a marital status with a working period of less than 5 years, have a civil servant position
have an average income of less than 10,000 baht (2) Level of opinions on job characteristics and
Level of opinions on work experience factors affecting organizational commitment of employees
of local administrative organizations in Saraphi District, Chiang Mai Province In overall, it was in
the high level of agreement and when considered in each aspect found that it was at the high level
in all aspects. (3) Organizational Commitment of Local Administrative Organization Employees
Overall and each aspect is at a high level. (4) Employees that have Personal factors are different.
There is no commitment to the organization as a whole. But in terms of staying with the
organization Found that the samples with different marital status Different salary levels have
different ties with statistical significance at the level of 0.05. And for the norms, it is found that
the samples with salary levels Different, with different commitment, statistically at the level of
0.05 (5) Relationship of job characteristics affecting organizational commitment of employees
Overall there is a moderate level of positive relationship. With statistical significance at the level

of 0.01 (6) The relationship of work experience factors affecting organizational commitment of



employees Overall there is a high level of positive relationship. With statistical significance at the

level 0f 0.01

Key word : Commitment Employees, Organizational, Local Administrative Organizations
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