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ABSTRACT

The transformation leadership and work motivation is important factors can affecting
personnel’s potential increasing to work and drive the organization to reach the goal. The objective
of this research 1) Study transformation leadership factors affecting to efficiency of local
organization’s personnel to work in Mueang district, Chiang Mai province. 2) Study the work
motivation factors affecting to efficiency of local organization’s personnel to work in Mueang district,
Chiang Mai province. 3) Study the efficiency of local organization’s personnel to work in Mueang
district, Chiang Mai province. The population of this research are 279 local organization’s personnel
in Mueang district, Chiang Mai province. Finding:The relation of transformation leadership and
motivation affecting to work efficiency of local organization’s personnel in Mueang district, Chiang
Mai province, the factor almost affecting to work efficiency: 1% is work success motivation factors,
2" is team relationship factor, 34 s salary and welfare factor, 4" is work environment factor, and

last is idealized influence or leadership factor with statistically significant at 0.05 level.
Keywords : Transformation Leadership, Work Motivation, Local Organization, Personnel
VN
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