v o d (% a Y LY a LY d Y] a A o
ﬂ’J1NﬁNWHﬁ§$ﬂ’jN“ﬂﬁ‘l!ﬂﬂ!ﬁﬂ’Jﬂ‘lJﬂ]‘i‘]]i‘l'ﬂ‘ﬁ]ﬂﬂ1i®\1ﬂﬂiﬂUﬂiZﬁﬂﬁﬂ1Wﬂ1‘§°ﬂN1H
VAINUNNUEHINITVONAUNIA 8
Relationship between corporate management attitudes and performance of employees

of Government Savings Bank Region 8

=N

5 daUdN

UNAALD

9 9
v AA

M5ateATIlTgAanIaieAnYIANFURUTTE 1 IRAUARINEINUAIT LT ITTANS

o [ Aa A o o a A a
p4AnINUsEaNTMuMIThnuYeIminOusuIMsesNaUMa 8 naznfeumeulszansninns
s wunamdidedruyana ngualedren 1§ lunsany 1dun wifnausuinisesudunina 8

) aaa Y a d A A 9 1 A 1 ~
IUIU 272 AU d0AN 1FIUMTAATIZH AD ANND Tooaz ARAY TIVUVIAVUUIATIIU NINATOU

v o

1 a 4 o a £ o

f’ﬂ“ﬁ (T-test) ﬂ”li?l!,ﬂﬁg’ﬂﬂ’JHJLL‘}JT]J'S’J‘IJLLU‘]JVINL?WJ’J (One-way ANOVA) HazdulseanTanaunus
A o

UUUINYTEU

1 [ o 1 1 [~ a 1 =
WU nauaeg e Iu vl uman e Jo1gszna1a 31 - 40 3 gorumnlda aunsany

seauilsanes Hswldae@eun 15,001 - 20,000 1 drulngdenaedlunwunilszSiavives

9

a A [ [

=1 o 4 = ¥ ~ = [=)
su1a15 Taglszeznarlumsmauneluesdns 5- 109 duanuluwanundmiagedny o

@ a < 1 @ aa @ a @ @ {
‘i$@1Uﬂ’JWﬂﬂmwmﬂﬁuﬂ{51LﬁfJ’Jﬂ‘lJmiUim‘i%ﬂmﬂu‘imuumﬁqw Tﬂ&lﬁjmm‘i’nmwu (Planning)

[
=

UANNAYFIEA 5090911A0 AIUNITAIUANIIY (Controlling) Tuaruueslsz@nsammsviniuves
wiinusuIMsesNduna 8 Nszauuniga Tasdunal Inundegaiga soaawife auiluim

A~ = 1 1 Y] ~ 1 [ Y Y A
NTU L‘JJ63JﬂﬁL“]FJEJ‘UL‘VIEJ“U?]’Nll!,mﬂGlN‘iﬁ’i’JNﬂ%%EJﬁ’JuuﬂﬂﬁﬂLl@]ﬂﬁNﬂusluﬂ1uLWﬁ iWEJllﬂﬁﬁ)mE]u

l v
=~ = [ Aa A

o J { a oa 1 o
‘5383L'Jﬁ?ﬁl,uﬂ'lﬁ/n\ﬂl:liﬂﬂﬁl,u’ﬂ\‘]ﬂﬂi uazﬁu‘n HUANUNANNU ?JWﬁﬁﬂﬂi$ﬁﬂ‘ﬁﬂ1wﬁluﬂTﬁ/ﬂ\ﬂ‘LleU’E]\?

WINNUBUIATEBNAUNA 8 NUANAIAY tilanaaeuaNNATIUANUTUNUT TEHIeAUAR]

Ae99INUNITUSTHITIANITOIANTNUUTZANTMNATINU WU RAUAANEIRUMTUSHITIANS

o 4

mﬁﬂiﬁmmauwuﬁﬁ'mJsz?ﬁnﬁmwmsﬁwmmmwﬁﬂqmﬁmmsaauﬁmw 8 Tuninsaud

4 o

AnuduITSszAUge Tudfiamiauan efinsansieau nun aumdsiianuduiusoglusedugs
= Yy 19 v v Y o A
g soeau 1dun drumsadugy Mumsiszauanuy MumsNwEY tagaunstanms Tuid
NNUINNNAIU

o o LY a

o a a A o a [ 4
AMAIAY : WUNNUTUINITODUTU , NAUAN ,ﬂigﬁ‘ﬂ‘ﬁﬂ']Wﬂ'l'i‘VlN'lu HAZNITUINITIANITDIANT



ABSTRACT

This research aimed to study the relationship of attitudes about organizational management with
the performance of employees of the Government Savings Bank Region 8 and to compare the performance
of the employees of the Government Savings Bank Region 8 classified by personal factors. It is a
quantitative research. The samples used in this study were 272 employees of the Government Savings Bank
Region 8, a questionnaire used to collect data. The statistics used for the analysis were frequency,
percentage, mean, standard deviation. T-test, one-way ANOVA analysis, and Pearson correlation
coefficient.

The results of the study showed that Most of the samples were female. Age between 31-40 years
old. Status is single. Graduated with a bachelor's degree. Have monthly income of 15,001 - 20,000 baht,
most of them are in the branch department of the bank. The duration of work within the organization is 5 -
10 years, most of them work in the Chiang Mai area. They had the highest level of opinion on management
attitude. When considering each aspect, it was found that planning had the highest average, followed by
work control. (Controlling) Overall, the employees of the Government Savings Bank Region 8 had the
highest opinion on the performance of the employees of the Government Savings Bank Region 8. When
considering each aspect, it was found that time was the highest, followed by quantity. However, personal
factors were found to differ in gender. Monthly income Duration of work within the organization and
different operating areas. There was a statistically significant difference in the work efficiency of the
employees of the Government Savings Bank Region 8. When considering the relationship between attitudes
related to organizational management and work efficiency, it was found that the organizational management
attitudes were related to the performance of the employees of the Government Savings Bank Region 8. In
all positive directions When considering each aspect, it was found that command side had the highest level
of relationship. Followed by Control Coordination Planning and management, respectively

Keywords: Government Savings Bank employee, attitude, performance, Corporate management
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