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The organizational climate affected the quality of working life of
government officials and employees of the Corrections Department,

Lamphun Province and Chiang Mai Province.
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ABSTRACT

his research aimed to study the quality of working life level of government officials and
correctional officers in Lamphun Province and Chiang Mai Province. By comparing the quality of
working life of government officials and correctional officers in Lamphun Province and Chiang Mai
Province. According to different personal factors In addition, the hypothesis of organizational climate
factors influencing quality of working life of civil servants and correctional officers in Lamphun Province
and Chiang Mai Province. This research is a quantitative research. The population sample used for this
study was 152 civil servants and correctional officers in Lamphun Province and Chiang Mai Province.
Initially, the sampling was selected that was non-probability sampling using the Convenience Sampling
method. The questionnaire was used as a tool for data collection. The statistics used for the analysis were
frequency, percentage, mean, standard deviation. T-test, one-way ANOVA analysis, LSD and Multiple
regression analysis. Analysis)

The results of the study showed that most of the civil servants and correctional officers in
Lamphun Province and Chiang Mai Province, the respondents of the questionnaire, were male aged
between 31-40 years of age. Highest diploma / vocational certificate Worked under the Department of
Corrections for a period of 5 - 10 years. Most of them earn 20,001 - 25,000 baht in general positions.
Working in the department Control and guard Government officials and correctional staff attach great
importance to the organizational climate. It was found that the organizational structure was the most
important. The second is the field of oneness. As for the quality of life, the opinions of the civil servants
and correctional staff were at a high level. Social relevance is the first, followed by democracy at work.
The results of the hypothesis testing revealed that the personal factors of government officials and
correctional staff on gender, status, education level. And the average monthly income that is different
There are different opinions on the quality of life in the workplace. Statistically significant. The
organizational climate factor was positively correlated with the quality of work life. And influence on the
quality of working life of government officials and correctional officers in Lamphun Province and Chiang
Mai Province Especially in the field of unity They have the greatest influence on quality of work life.
Followed by Conflict side And responsibility, respectively.

Keywords: corporate atmosphere. Quality of work life and government officials and correctional officers
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