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The organizational climate affects the job embedding of employees.

Chiang Mai Night Safari in Chiang Mai
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ABSTRACT

This research aims to study the organizational climate. And the level of embedding in the work of
Chiang Mai Night Safari employees in Chiang Mai. The comparison of implantation in the work of
Chiang Mai Night Safari employees Chiang Mai is different. According to different personal factors and
testing of the hypothesis on organizational climate factors influencing the implantation in the work of
Chiang Mai Night Safari employees. This research is a quantitative research. The population used in this
research was 150 samples of Chiang Mai Night Safari employees. The questionnaire was used as a tool for
data collection. The statistics used in the analysis were frequency, percentage, mean, standard deviation.t-
test, one-way ANOVA analysis, LSD test and multiple regression analysis

The results showed that Chiang Mai Night Safari employees. Most of them are female. Age
between 31-40 years old, has marital status Graduated from secondary school, held the position of
operating staff. Between 4-6 years of working experience and average monthly income at 15,001-20,000
baht Chiang Mai Night Safari employees place great importance on the corporate climate. Chiang Mai
Night Safari employees place importance on corporate climate in all factors. The first factor was
Autonomy, followed by Warmth and support, Organizational change, Reward, Tolerance of conflict and
Structure, respectively. For embedding in the work of Chiang Mai Night Safari employees, the importance
of embedding in the work is at a high level. When considering each side, it was found that Links to
Organization and Organization-Related Sacrifice followed by Fit to Organization, Links to Community,
Community-Related. Sacrifice and Fit to Community. The results of hypothesis testing showed that
Personal factors of employees with gender, age, educational level. Age of service in the organization and
income is different working implications were significantly different at 0.05 level. Except marital status
factors and holding positions without significant differences. The factors of corporate climate have a high
positive correlation to implantation in work. The organizational climate factor influencing the work
embedding is the aspect Organizational change, Tolerance of conflict, warmth and support, and reward.

Key word: Chiang Mai Night Safari, The organizational climate and job embedding
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