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Abstract

The purposes of this research were:1) To study the work from home life’s quality of

Government Housing Bank’s employees in the Head Office during the covid-19 epidemic
2) To compare the working from home life’s quality of Government Housing Bank’s employees
in the Head Office. 3) To study the quality of working life at home (WFH) in relation to the
efficiency of working at home (WFH) during the COVID-19 outbreak situation of employees of
the Government Housing Bank, head office.
The sample group was 277Government Housing Bank’s employees in the Head Office.
The instruments used in the study were 1) The questionnaire for data collection and 2) The
statistics used for analyzing personal factor data were frequency, percentage, mean, standard
deviation, the comparison of personal factors with efficiency of life at work and comparison
quality of life at work from home with efficiency of was used One-way ANOVA. And Pearson
Chi-square

The results of this study were found that 1) Most of Government Housing Bank’s
employees in the Head Office are single female, aged 30-39, educated in bachelor's degree,
salary 30,001 — 40,000 baht, and a period of work about 6-10 years 2) Government Housing
Bank’s employees in the Head Office have the overall quality of working life at a very high
level. 3) There was not different of the personal factors and the working life’s quality when
compare in the same conditions of sex levels. But there were different vary to the condition
of age, status, educated, salary and period of work at 0.05 significant level. 4) employees who

had a high quality of life working from home were associated with positive work efficiency.

Keywords: quality of life in working at home (WFH), Government Housing Bank Employee
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