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Abstract

The purposes of the research were to study demographic factors and planning factors
that affect employees’ working efficiency in Private companies in Bangkok and also to
improve and develop the planning process. The sample consisted of 400 consumers who are
private Company Employees in Bangkok. The instrument used for data collection was a
questionnaire. The statistics used in the data analysis were frequency, percentage, mean,
standard deviation, independent t-test, One-Way ANOVA, Scheffe’s Method, and linear
regression analysis.

The results on finding were as follows 1) The majority of the samples were single
females, between the ages of 18 and 29, who had a bachelor's degree with 1-5 years of
working experience and had an average monthly income between 30,001 — 50,000 baht. 2)
The level of agreement among all components in organization planning was highest. Sorted
according to each part from the highest to the lowest: goal setting, Use of plan, planning
evaluation, method and process, resource and expense. 3) Employees’ working efficiency in
Private companies in Bangkok had the highest level, each part is listed in the following order:
Working quality, method, work progress, time, operating expense, and quantity of work. 4)
The hypothetical test's results showed that the various demographic traits including sex, age,
status, and working experience, had an impact on the differences in employees’ working
efficiency while education and average income do not have an impact on the differences in
employees’ working efficiency. Organizational planning had a positive effect on employees’
working efficiency in every aspect, such as Goals and Ends, Resources and Costs and

Implementation. But Evaluation not effect on employees’ working efficiency.

Keywords: Factor, Plan, Organization Working, Employees
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