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ABTRACT

The purposes of this study were (1) to study employee motivation (2) to study the
relationship between management and employee motivation. The respondents of the study
consisted of 300 employees of DHL Supply Chain (Thailand) Company Limited, Head Office,
Tech and Healthcare employees. The data were collected through the application of
questionnaire, and statistics used in data analysis were frequency, percentage, mean,
standard deviation, independent samples t-test, One Way ANOVA (F-test), and Pearson's
correlation coefficient.

The results of the study found that employees with marital status and monthly income
have opinions on management affecting employee motivation: a case study of employees of
DHL Supply Chain (Thailand) Company Limited (Headquarters) differently.

Management affecting work motivation of employees: A Case Study Employees of
DHL Supply Chain (Thailand) Co., Ltd. (Head Office) overall, was found at high level of
correlation, planning management and in terms of leadership were found at high level, control
and organizational management were found at very high level. Therefore, it can be concluded

that management correlates with employee motivation according to the hypothesis.
Keywords: management, motivation, DHL Supply Chain (Thailand) Limited (Head Office)
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