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ABSTRACT

The study of The effects of Quality of Worklife on Work Efficiency of Employee in
Produced and Innovation construction chemical products in Thailand aim to study the effect
of quality of worklife on work efficiency of employee in produced and innovation construction
chemical products in Thailand, the samples used in this study were employee in produced
and innovation construction chemical products in Thailand. The collecting data from of 340
Samples from the convenience selection. Instruments used in this study was questionnaire.
The statistical analysis of frequency, percentage, mean, standard deviation and multiple
regression analysis.

The results of the research found that quality of working life’s component as adequate
and fair compensation personal rights, democracy at work and the nature of work that is
beneficial to society has a positive impact on the work efficiency of employees at innovative
construction chemical products companies in Thailand. at a significant level of 0.05 and a
good and safe environment developing the capabilities of personnel progress and stability in
work Social integration or collaboration balance between work life and other aspects of life It
has a positive impact on the work efficiency of employees at companies producing innovative

construction chemical products in Thailand. Insignificantly

Keywords : Quality of Work-Life, Work Efficiency
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