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The organizational culture that affects employee Work Performance

At Mana Nature Innovation Co., Ltd. in the Bangkok Area.
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ABSTRACT

The purpose of this study was to examine individual factors, Organizational Culture,
Work Performance, Comparison of personal factors affecting Work Performance and
Organizational Culture Affecting Employee Work Performance at Mana Nature Innovation
Co.,Ltd. In the Bangkok metropolitan area, the independent variable is the organizational
culture, and the dependent variable is the work Performance. Data collection methods Online
Questionnaire is used as a tool to collect data. The sample group was an employee at Mana
Nature Innovation Co.,Ltd. in the Bangkok area. The data were analyzed by t-test and F-test
statistics (one-way ANOVA) and the hypothesis was tested by multiple regression analysis.

The results of the study showed that the overall statistically significant fit at the level of
0.05 in the regression equation of the variables with a statistically significant effect at the level
of 0.05 were the Person Culture ([3 = 0.503) and the Power Culture (B = 0.556), with all
independent variables being able to explain the variability of the variables by 72.70%
(R? = 0.727). Based on the results of this study, it helps organizations to formulate strategies
and policies to develop an organizational culture that effectively responds to organizational

goals.

Keywords : Organizational Culture, Work Performance
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